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摘要

 

　　The level of knowledge in its work of

the For our Army flight personnel,

organizational commitment, and job

satisfaction whether they have relevance and

its intensity related empirical research, using

eight dimensions awareness level of the

impact of organizational commitment and

organizational commitment, and job

satisfactionthe interaction between the

dimensions of the three major factors: work

cognitive (professional cognition,

value-conscious, safety awareness),

organizational commitment (value

commitment, effort commitment, the

retention commitment) and job satisfaction

(intrinsic satisfaction, extrinsic

satisfaction)issued 100 questionnaires (100

copies) valid questionnaires, the study found

that cognitive work have a positive impact

on organizational commitment,

organizational commitment with a positive

impact on job satisfaction interaction.
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